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Greetings to all of our delegates, alternates, and other
interested attendees at this final session of the 2021 AACP
House of Delegates. We have a lot of work to conduct in
this session so my remarks will be brief. It is noted in the
AACP Bylaws that the EVP reports annually on the pro-
gress the Association has made toward achieving the goals
of the current strategic plan. That is done in large measure
with the annual report, which was distributed to delegates
and alternates in the HOD Connect Community. It is also
posted on aacp.org in the about/who we are section of the
website. In addition, you have heard the reports of our
presidential officers, speaker, and treasurer. Collectively,
this fulfills the intent of the AACP Bylaws for account-
ability to our members.

I have typically used the minutes of my address to
emphasize more of the somewhat subjective elements of our
work; those that might not be easy to communicate through
various other channels. Today I have named my remarks
“Small andMighty,” a phrase that came tomind after reading
the topline results of the 2020 National Nursing Workforce
Survey as reported by our nursing counterpart, the American
Association of Colleges ofNursing. The first statistic reported
was the current number of registered nurses, which includes
those with associate degrees and higher who have passed
their national licensing examination. I was astonished to read
that they now number almost 4.2million people!

The October 2020 NABP Aggregate e-Profile report
on the number of pharmacists just passes the 400,000 mark.
A quick calculation of the difference in licensed nurses and
pharmacists affirms that there are 10 times more nurses at
various levels than pharmacists! I could spend the rest of

my presentation parsing out the differences between the
composition of our respective workforces, but that would
miss the point of my theme – small and mighty. Suffice it to
say that when thinking about pharmacy’s allies and foes,
nurses should become a primary target for fortifying their
position in our top ally column.

My experience of the COVID-19 pandemic, and
frankly my 29 years in association management at the
national level, affirms that while our numbers are rela-
tively small compared to both nursing and medicine, our
impact, when we work in collaboration with partners both
in and out of the profession, can be remarkable. Collabora-
tion is a core value for AACP. The National Alliance of
State Pharmacy Associations (NASPA), with which we
work very closely, distributed t-shirts early in the pan-
demic with their favorite phrase: “If you want to go fast,
go alone, but if you want to go far, go together.” And go
together we did, beginning in March 2020 and continuing
through this day.

Thanks to the leadership of Chad Worz, PharmD,
Executive Director of the American Society of Consultant
Pharmacists, and other national pharmacy leaders, the
13 member organizations of the Joint Commission of
Pharmacy Practitioners (JCPP) plus several other national
associations joined forces immediately after the national
emergency orders were issued related to the pandemic.
It became known that individual organizations had begun
to develop and issue statements related to how pharmacists
could play significant roles in addressing the needs of
patients and their communities as the virus began to
spread, causing serious illness and needless mortality.
Dr. Worz initiated a series of Microsoft Team meetings
for the chief executives and policy staff members of these
organizations where consensus was reached in record time
on a statement on the profession’s potential contributions.
The statement, which was issued before the end of March

Corresponding Author: Lucinda L. Maine, American Asso-
ciation of Colleges of Pharmacy, 1400 Crystal Dr., Ste. 300,
Arlington, VA 22202. Email: lmaine@aacp.org

American Journal of Pharmaceutical Education 2021; 85 (8) Article 8826.

 b
y 

gu
es

t o
n 

M
ay

 2
3,

 2
02

3.
 ©

 2
02

1 
A

m
er

ic
an

 A
ss

oc
ia

tio
n 

of
 C

ol
le

ge
s 

of
 P

ha
rm

ac
y

ht
tp

://
w

w
w

.a
jp

e.
or

g
D

ow
nl

oa
de

d 
fr

om
 

mailto:lmaine@aacp.org
http://www.ajpe.org


2020, also identified needed changes in state and federal
policies to fully liberate our potential.

I won’t go into detail related to the provisions of the
statement. Suffice it to say that it was sent in an expedited
fashion to every top office in state and federal government,
including the Trump and now Biden White House, every
Member of Congress, governors, and health agencies at the
state and federal levels. The fact that 15 or more national
pharmacy organizations cosigned each transmission con-
veyed our collective ambition and commitment to put the
pharmacy workforce into play to combat COVID-19.

And it worked! One after another amendment to the
PREP Act included empowerment of pharmacists, stu-
dents, and technicians to provide access to testing, treat-
ments, and vaccines. President Lin included an
acknowledgement of the roles our members played during
the past 15 months during the Opening Session on July 19,
2021, and I personally want to thank you for not only
showing up but for leading so many significant efforts to
get our country to this point in the pandemic.We are small
and we are mighty when we work together to move phar-
macy forward.

Our work together must continue because fame fades
fast! We may have garnered the attention of top elected
and appointed officials. Other clinicians have admired
how access to information and vaccines was expanded sig-
nificantly through pharmacists’ active involvement. The
public ranked pharmacists, along with physicians and
nurses, the topmost trusted source of information on
COVID-19 and particularly for the vaccines as they
became available.

AACP and our partners must commit to continuing to
work in close collaboration to solidify our gains at both
the state and federal levels. Yes, this includes securing the
authority to deliver and bill for pharmacists’ patient care
services as a Part B Medicare supplier. This also includes
expanded authority for patient care in state legislation and
regulation. And it includes work with Medicaid programs
and commercial insurers to optimize our roles in the deliv-
ery of comprehensive medication management and other
services within our scope of practice. AACP and our
schools can’t do this alone, but we can continue to be

powerful players through your practice, research and out-
reach and our collective advocacywork.

During the pandemic, AACP and our members par-
ticipated in three other important collaborative efforts
aimed at driving medication management and pharma-
cists’ contributions into the mainstream of quality patient
care. One is the Get the Medications Right Institute and
the second is the RAPID Project housed at the National
Science Foundation Center for HealthOrganization Trans-
formation at the University of Louisville. Many pharmacy
faculty have been involved with one or both of these col-
laboratives. The third collaboration that now involves
almost 100 colleges and schools of pharmacy is the Aca-
demia Community Pharmacy Enhanced Services Network
Transformation, or ACT Collaborative, led by the Univer-
sity of Pittsburgh School of Pharmacy. Each of these proj-
ects maintains rich web repositories of resources
supporting our collective efforts to build allies across a
broad spectrum of participants in patient care, and I
encourage each of you to become familiar with them if
you are not already.

In closing, there were many potential themes for my
remarks today given all that we have experienced and
learned in 2020 and 2021. I chose small and mighty and
the power of collaboration because they are key to achiev-
ing the outcomes envisioned by our Strategic Planning
Committee and leaders across the Academy in drafting the
strategic plan the delegates will be asked to approve later
in this final House session.Wemust complete the transfor-
mation of practice to fully empower pharmacists to deliver
badly needed patient care services. This will require inno-
vation in our academic programs and support of pharma-
cists’ lifelong learning needs. The ongoing pandemic of
racism and mental health crises laid bare in the COVID
pandemic call for more decisive action on diversity,
equity, inclusion, and anti-racism as well as heightened
attention to well-being for all. And to deliver on our prom-
ises, AACP and our members must have the financial
resources to keep our organizations healthy and strong.
Thank you in advance for your input on and support of this
plan and your ongoing and faithful support of AACP in
plan implementation. Together we can go far indeed.
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