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MESSAGE FROM THE PRESIDENT
AND CEO
Achieving Excellence and Relevance

Excellence and relevance are attributes not to be
tossed around lightly. We chose these words carefully
when crafting an overarching goal for AACP’s work in
2011-12. The theme Excellence and Relevance framed
the Association’s strategic thrust during the past year.
We’re now proud to report key accomplishments that
meet the high standards communicated by this theme.

AACP is fairly unique among associations of schools
of health professions in that we have both institutional
and individual members. In contrast, many of our coun-
terparts are associations of institutions only; the staff
work largely, although not exclusively, with deans and
other administrators. AACP’s reach to individuals across
the broad range of disciplines—administrators, faculty
and professional staff—enriches our work and provides
many opportunities to introduce or strengthen academic
excellence in pharmacy education.

Signature among these opportunities during the past
year was the full introduction of the Assessment and
Accreditation Management System (AAMS). This joint
project with the Accreditation Council for Pharmacy Ed-
ucation made it easier for pharmacy schools to docu-
ment important metrics of quality. Thirteen institutions
submitted self-study reports usingAAMS and shared feed-
back confirming that AAMS simplifies management of
the critical quality-assurance process. As our users group,
advisory committee and joint staff workgroup embark
on AAMS enhancements during the coming year, they
will welcome input on how to continuously improve the
system.

Helping faculty thrive in an increasingly diverse en-
vironment was another signature deliverable for 2011-12.
Extending the work of the 2011 AACP Institute, Cultural
Competency: Beyond Race and Gender, the Association
established a Special Interest Group (SIG) to fortify the
important network of diverse individuals.

One of the top priorities this year was embedded in
the work of the Academic Affairs Standing Committee,
which was asked to provide guidance on the best methods
for evidence-based assessment of scholarly teaching. It is
vital that we measure and reward our best teachers for the
quality of their work. The committee provided the Acad-
emy with exceptional guidance in this regard.

The relevance component of AACP’s theme is
most germane to individual members, whether scien-
tists, practitioner educators, administrators or profes-
sional staff. A member needs analysis was completed
this year, and the results will inform our work for years to
come, ensuring that Association services remain closely
aligned with your needs. Our vendor was amazed at the
level of member engagement as expressed in answers to
questions and in the overall response rate. Thank you all
for providing such guidance to translate into stronger pro-
grams in mentoring, faculty development and other areas.

We also applied energy to leadership development,
expanding programming and adding another SIG. Addi-
tional accomplishments include extending our reach in
global pharmacy education and providing substantial
leadership to advance interprofessional education and
team-based care. At the same time, our new Chief Science
Officer established a solid foundation and strengthened
relations with funding agencies, positioning AACP and
its members for future success in research and other
scholarly activities.

In keeping with our commitment to move AACP
communications into the digital arena, we transitioned
the annual report to an electronic publication. This will
allow us to extend its reach to an even broader array of
audiences while doing our part to decrease AACP’s car-
bon footprint. We welcome your thoughts on this and any
aspect of our performance and hope you find this story of
excellence highly relevant to your professional lives.

Brian L. Crabtree, PharmD
President

Lucinda L. Maine, PhD, RPh
Executive Vice President and CEO

CRITICAL ISSUE 1: HUMAN RESOURCES
FOR EDUCATION, RESEARCH, AND
SERVICE

How does AACP assist members in attracting, moti-
vating, developing and retaining the highest quality and
most diverse faculty, students, administrators and profes-
sional staff?

Faculty Recruitment and Retention
AmericanPharmacyEducatorWeek.Faculty, staff

and students at the nation’s pharmacy schools celebrated
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the third annual American Pharmacy Educator Week,
October 23-29, 2011. Through a variety of outreach ac-
tivities, schools encouraged students to consider a career
in academic pharmacy and celebrated the innovative dis-
coveries of pharmaceutical scientists and educators.

To help schools promote American Pharmacy Edu-
catorWeek,AACPdistributed toolkits that included book-
lets featuring exemplary Academy members and a large
banner for display. A CD with downloadable Web site
materials, stickers and table signs were also sent to schools.
Stories publicizing faculty appreciation programs dur-
ing American Pharmacy Educator Week were featured
in AACP’s Academic Pharmacy Now magazine.

AACP exhibit booth. During the past year, AACP
used its exhibit booth multiple times to promote not
only the Association’s programs and services but also
careers in academic pharmacy. AACP staff and volunteers
were on hand to talk with attendees at five national meet-
ings, including events hosted by the American College
of Clinical Pharmacy, in Pittsburgh, and the American
Society of Health-SystemPharmacists and theAmerican
Pharmacists Association (APhA), which were both held
in New Orleans. Two new national meetings were added
toAACP’s booth initiative: CollaboratingAcross Boarders,
in Phoenix, and the American Public Health Association
inWashington, D.C.AACP also set up table-top displays
at four regional APhA-Academy of Student Pharmacists
meetings in fall 2011.

AACP Walmart Scholars Program
The AACP Walmart Scholars Program continues to

focus on developing future faculty. The program brings
students to the AACP Annual Meeting to strengthen
their commitment to an academic pharmacy career.

The number of scholarships increased from 65 in
2010 to 75 in 2011—the number of scholarships in 2012
was also 75. (Walmart supports 67 of these scholarships,
and AACP supports the other 8.) This brings the total
number of recipients during the program’s eight-year
history to nearly 400.

2012 Interim Meeting
Team spirit spreads through many AACP activities,

and this year’s Interim Meeting was a prime example.
An outstanding development program mid-February in
San Diego attracted 281 deans, department chairs, pro-
ject managers and aspiring leaders to learn techniques
for working together. Teams That Work: Effective Group
Leadership in Pharmacy Education underscored the fact
that, no matter your position at a pharmacy school, mas-
tering interpersonal and management skills for teamwork
is essential to your institution’s success.

Academy for Academic Leadership Founder and
President Dr. N. Karl Haden—and members of his
team—led Interim Meeting attendees through multiple
interactive sessions. Participants explored key team
principles, debated concepts and collaborated on case
studies.

A CEO Deans pre-session focused on creating value
in healthcare. Dr. Harvey V. Fineberg, president of the
Institute ofMedicine, andDr. Denis A. Cortese, president
of the Healthcare Transformation Institute, led a robust
discussion of where pharmacy education, practice and
research align with emerging health delivery system and
policy changes. Acknowledging the strengths of team-
based care, Fineberg urged the deans to address challenges
to interprofessional education and practice.

Academic Leadership Fellows Program
A major AACP faculty development program set

records this year. The Academic Leadership Fellows
Program (ALFP), which prepares the most promising
pharmacy faculty for roles as future academic leaders,
received a record 61 applications for the 2012-13 aca-
demic year.

Deans play invaluable roles in this premiere pro-
gram. They nominate faculty, mentor fellows during their
ALFP year and facilitate development sessions.

The ninth ALFP cohort begins in August, bringing
the total number of participants tomore than 260 since the
program began.

Pharmacy College Application Service
PharmCAS applicants and applications. The Phar-

macy College Application Service (PharmCAS) com-
pleted its ninth cycle this year with 103 participating
institutions, up from 96 last year. In the 2011–12 admis-
sions cycle, PharmCAS experienced a 0.3 percent de-
crease in the number of applicants and a 5.0 percent
decrease in the number of applications submitted, with
an average of 4.65 applications per applicant. That de-
crease was mainly due to applicants applying to fewer
schools. The accompanying tables display additional data
(Table 1 and Table 2).

Promoting student diversity and access to pharmacy
education, AACP continued the PharmCAS fee waiver
program for financially disadvantaged applicants.

Centralized Drug Screening Program. During
the PharmCAS 2012 application year, AACP initiated a
Centralized Drug Screening Program, which is performed
on a random basis at the point of acceptance. This aug-
ments the Centralized Criminal Background Check Pro-
gram. All pharmacy schools that participate in PharmCAS
were offered this valuable service.
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CRITICAL ISSUE 2: ACADEMIC
RESOURCES AND PROGRAM QUALITY

How do we facilitate members having the neces-
sary resources to advance their institutional missions
and achieve the highest quality programs that exceed
the standards of accreditation bodies?

Interprofessional Education
IPEC. To promote holistic, patient-centered health-

care, AACP and its partners in the Interprofessional Edu-
cation Collaborative (IPEC) hosted a faculty-development
institute, Building Your Foundation for Interprofessional
Education. Institution-based teams of three to five pro-
fessionals participated in the May program, held in
Herndon, Virginia. Each team represented various facets
of healthcare, including pharmacy, dentistry, medicine,
nursing, osteopathic medicine and public health. Ap-
proximately 150 participants engaged in interactive ses-
sions to learn the core competencies of interprofessional
teamwork and developed an implementation plan for their
institution.

As a founding organization in IPEC, AACP pro-
motes integration in the education of pharmacists and
other healthcare professionals. The additional founding
members are the American Association of Colleges
of Nursing, the American Association of Colleges of
Osteopathic Medicine, the American Dental Education
Association, the Association of American Medical Col-
leges (AAMC), and the Association of Schools of Public
Health.

The new IPEC organization formalizes the collabo-
rative work that began three years ago and led to the re-
lease of the May 2011 report “Core Competencies for
Interprofessional Collaborative Practice.” Disseminated
broadly to health professions schools, the report sparked
a wave of implementation efforts by educators eager to
prepare clinicians for contemporary practice standards.

With interest in interprofessional education now
widespread, the May institute sold out fast. Future re-
gional IPEC institutes are being planned for 2013.

Recognizing interprofessional education as an ef-
fective way to prepare the healthcare workforce and

improve care delivery, the Josiah Macy Jr. Foundation
advanced IPEC efforts in a significant way this year.
The foundation awarded funding to AAMC to launch
a portal supporting the core competencies report. A na-
tional clearinghouse is being created on MedEdPORTAL
providing competency-linked learning resources for inter-
professional education and models of team-based care.

Diabetes care. Enthusiasm for interprofessional
care and education extended to other programs. Awarded
an additional $106,000 Sanofi-Aventis grant this year,
AACP was able to expand its regional programs on in-
terprofessional team performance improvement in dia-
betes care. These educational sessions focus on patients
with diabetes in underserved populations.

The first program funded by the new grant was held
in San Juan, Puerto Rico, and was a tremendous success.
The additional 2012 educational sessions will take place
in Queens, New York and Asheville, North Carolina.

Center for the Advancement of Pharmaceutical
Education

A new advisory panel for the Center for the Ad-
vancement of Pharmaceutical Education was formed this
spring to revise the CAPE Educational Outcomes, de-
veloped in 2004. The outcomes are the target toward
which the evolving pharmacy curriculum should aim. The
CAPE Advisory Panel’s initial work will inform the Ac-
creditation Council for Pharmacy Education’s September
2012 Summit, “AdvancingQuality in PharmacyEducation:
Charting Accreditation’s Future.” The event is expected to
initiate revision of the ACPE Standards and Guidelines.

Each of the nine organizations in the Joint Com-
mission of Pharmacy Practitioners was invited to nom-
inate volunteers from their membership to serve on the
CAPE Advisory Panel. Its first meeting included a joint
session with colleagues from the Interprofessional Educa-
tion Collaborative (IPEC) to gain input from the other
health professions.

Global Pharmacy Education
One of AACP’s most significant alliances, the

Global Alliance for Pharmacy Education, expanded this

Table 1. Applicants processed through the Pharmacy College Application Service (PharmCAS)

2009-2010 2010-2011 2011-2012

Applicants (number of schools) 17,730 (86) 17,451 (96) 17,406 (103)

Table 2. Applications submitted through the Pharmacy College Application Service (PharmCAS)

2009-2010 2010-2011 2011-2012

Applications (number of schools) 86,350 (86) 85,253 (96) 80,977 (103)
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year. AACP and the other original partners from Africa,
Asia, Canada and Mexico welcomed organizations
from Europe, Central America and South America into
GAPE. All representing pharmacy faculty, the partner-
ing associations work together to advance the quality
of pharmacy and pharmaceutical education around the
world.

Key in supporting this mission is the just-launched
GAPE Web site. This communication platform provides
information about events and resources created by the
GAPE associations.

AACP leaders represented the Association as dele-
gates and speakers at many international conferences
this year, including events hosted by theAsian, Canadian
and European Associations of Faculties of Pharmacy and
the Pan American Conference on Pharmaceutical Edu-
cation. AACP rejoined the International Pharmaceutical
Federation (FIP) as an organizational member and cele-
brated the election of several AACPmembers into the FIP
Academic Section leadership.

Assessment
AAMS. The Assessment and Accreditation Man-

agement System is a vivid illustration of AACP’s com-
mitment to supporting pharmacy schools in fulfilling
assessment and accreditation goals. AACP designed
AAMS in partnership with the Accreditation Council for
Pharmacy Education (ACPE). Since the system’s release
last year, use has been strong:

d So far, 100 schools have activated their AAMS
portal.

d AACP has engaged 194 faculty members
from 93 schools in train-the-trainer sessions
to date, and training with additional schools
continues.

d A total of 13 pharmacy colleges have submitted
self-study reports to ACPE using AAMS.

Award for Excellence in Assessment. The Award
for Excellence in Assessment recognizes outstanding
Doctor of Pharmacy assessment programs for devel-
oping and applying evidence of outcomes as part of
the ongoing evaluation and improvement of pharmacy
professional education. The 2012 award recipients are:

d Kristin K. Janke, Ph.D., University of Minnesota:
Program Level Assessment of Lifelong Learning
Skill Development through Informed Planning
and Ongoing Improvements in a Continuing Pro-
fessional Development Portfolio Process

d Melissa S. Medina, Ed.D., The University of
Oklahoma: Incremental Development of an In-
tegrated Assessment Method for the Professional
Curriculum

d Susan M. Meyer, Ph.D., University of Pittsburgh:
An Assessment Matrix to Guide Data Collection,
Interpretation, and Action

Innovations in Teaching Competition
Each year, the Innovations in Teaching Competition

acknowledges notable teaching and learning strategies
and assessment methods. The 2012 awardees are:

d David J. Caldwell, Pharm.D., The University
of Louisiana at Monroe College of Pharmacy:
Practical Activity Design With Personality Type
Theory: The Zombie Apocalypse Practical
Activity

d Tara L. Jenkins, Ph.D., The University of Kansas
School of Pharmacy: Developing Lifelong Learn-
ing Skills in the U.S. Health Care System

d Karen R. Sando, Pharm.D.,University of Florida
College of Pharmacy: Medication Mysteries In-
finite Case Tool: A Situated-Learning Experience

2011 Annual Meeting
The premier professional development event

for pharmacy educators—the AACP Annual Meeting—
provided invaluable learning opportunities to 1,889 par-
ticipants in 2011. With the second highest attendance
ever, the San Antonio conference was a high-energy week
of educational sessions and networking events.

Keynote speaker Dr. Roberta L. Bondar electrified
the Opening General Session audience with her insights
on innovation, discovery and leadership. During her pre-
sentation, Bondar drew on experiences as an astronaut,
physician, scientist and educator.

Annual Meeting sessions covered a wide range of
topics, including interprofessional education, assessment,
management, and the scholarship of teaching and learn-
ing. Speakers led participants through discussions of de-
velopments in pharmacy education and practice.

Conference attendees also had the opportunity to
view the latest products and services that support their
work. Thirty-two exhibitors participated in the event.

No event would be complete without celebrations,
and therewere plenty. Participants cheered on awardwin-
ners and applauded the American Journal of Pharmaceu-
tical Education for its 75th anniversary.

Institutional Research
To better meet the needs of member institutions,

AACP conducted a pilot study for a revised financial
survey. Twenty-six pharmacy schools participated in
the pilot, and based on their feedback, the pilot survey
will be adopted as the official AACP Financial Survey
beginning in December 2012.
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AACP also implemented a revised Tuition Survey
in 2012. The revision better captures tuition and fees for
all professional years.

Further enhancing its institutional research efforts,
AACP added survey questions regarding interprofes-
sional education and required learning experiences to
the Graduating Student Survey and the Survey of Pro-
fessional and Graduate Degree Programs. Data from
these new survey items will be incorporated into the
Healthy People 2020 data collection and reporting.

CRITICAL ISSUE 3: PROFESSIONAL
PRACTICE DEVELOPMENT

How do we help fully integrate pharmacists into
the rapidly changing health care environment and pre-
pare our faculty and students to understand and fulfill
those roles?

Medication Adherence Education
With medication nonadherence rates still at 50 per-

cent and higher, assisting patients in managing their
medication regimens is a tremendous challenge. Helping
student pharmacists understand their role in coaching
patients to adhere is a resulting priority. In a strong dem-
onstration of support for this priority, AACP partnered
with the National Community Pharmacists Association
(NCPA) to create the Innovative Medication Adherence
Educators Challenge. This initiative gave pharmacy fac-
ulty the opportunity to share their medication adherence
education techniques and sparked thinking about future
tools. The challenge submissions represented adherence
tools currently in practice, in development or in the con-
ceptual phase at 26 pharmacy schools. Three submissions
were selected for presentation by the authors at the NCPA
Medication Adherence Educators Symposium at the 2012
AACP Annual Meeting.

Medication Therapy Management
AACP and the American Pharmacists Association

released Development and Implementation of Curricula
Strategies in Medication Therapy Management by Col-
leges and Schools of Pharmacy. Created from a joint
call for submissions, this publication highlights success-
ful practices of pharmacy schools that are integrating
medication therapy management into their curricula.
The report provides submission summaries, key informa-
tion for developing curricular strategies, and barriers to
implementation.

Alliance for Integrated Medication Management
AACP and our members played key roles in form-

ing the Alliance for Integrated Medication Management.

AIMM aims to improve care and clinical outcomes for
patient care, ensuring that people with chronic conditions
use medications in ways that are appropriate, effective,
safe and convenient to manage. Through the AIMM net-
work, health professionals associations, advocacy orga-
nizations and other groups are working together to drive
a patient-centered and team-delivered framework for pa-
tient care. This model of care was created and has been
disseminated by the Patient Safety and Clinical Phar-
macy Services Collaborative (PSPC). The goal is to im-
plement the model in 3,100 communities–every county in
America.

Established in 2008 by the Health Resources and
Services Administration (HRSA) of the U.S. Department
of Health and Human Services, PSPC provides a frame-
work for healthcare organizations to identify, test and
adopt strategies that improve health outcomes associated
with medication use. PSPC currently has teams in more
than 150 communities, and beginning in 2011, every
Quality Improvement Organization under contract with
the Centers for Medicare and Medicaid Services (CMS)
must also implement projects using the PSPC framework.
AIMM will work with HRSA and CMS to support the
continued expansion of PSPC.

Lawrence C. Weaver Transformative Community
Service Award

d The University of Washington School of
Pharmacy was honored for its significant in-
stitutional commitment to addressing unmet
community needs through education, practice
and research.

Student Community Engaged Service Awards (spon-
sored by Teva Pharmaceuticals)

The following teams were recognized for outstand-
ing student-led community engagement programs deliv-
ering consumer education about medication use.

d University of Colorado Skaggs School of Phar-
macy and Pharmaceutical Sciences
Faculty Advisor: Gina D. Moore
Student Team Leader: Monica E. Evans

d University of Missouri-Kansas City School of
Pharmacy
Faculty Advisor: Crystal D. Obering
Student Team Leader: Jennifer R. Sass

d The University of Oklahoma College of Pharmacy
Faculty Advisor: Jane E. Wilson
Student Team Leader: Timmellyn M. Buchanan

d University of Southern California School of
Pharmacy
Faculty advisor: Kathleen A. Johnson
Student Team Leader: Terrance Yu
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CRITICAL ISSUE 4: ADVOCACY
How dowe strategically position AACP to carry out

its advocacy agenda to build recognition of our mem-
bers’ contributions to the health of the public?

Advocacy
Regardless of the U.S. Supreme Court’s decision

with the Affordable Care Act, our nation will continue
to need a reorganized healthcare system. This reorgani-
zation requires innovative approaches that improve health
and healthcare and constrain cost. Through many collabo-
rative efforts, AACP is affecting work at the local, state
and federal levels to support a reorganized healthcare
system. We envision a system that benefits from the teach-
ing, research and service of pharmacy faculty and the com-
munity engagement of student pharmacists.

During 2012, AACP joined the Partnership for Pa-
tients, the Million Hearts Campaign and the Script Your
Future Medication Adherence Challenge. These national
initiatives are concerned with improving health and health-
care by reducing the human and economic costs associ-
ated with in-patient safety, cardiovascular morbidity and
mortality. The fact that these federal programs have the
support of U.S. Surgeon General Regina Benjamin brings
greater recognition of the need for pharmacists to be more
effectively integrated into health and healthcare strategies.

Partnership for Patients. The Partnership for Pa-
tients focuses on improving the quality of care in the
hospital setting. AACP, many of our institutional mem-
bers, most national pharmacy organizations, state phar-
macy associations, hundreds of pharmacists across the
United States Public Health Service and independent
pharmacists have taken the pledge to collaborate with
federal agencies and other providers to reduce hospital-
acquired infections by 40 percent and reduce hospital
readmissions by 20 percent. Faculty at AACP member
institutions are engaged in helping local hospitals and
health systems meet these goals.

Million Hearts Campaign. The Million Hearts
Campaign is using pharmacy faculty’s research results
to create evidence-based interventions to help meet the
goal of reducing cardiac-related deaths by 1 million over
the next five years. AACP and individual faculty mem-
bers are creating a public service campaign with Million
Heart’s main federal agency proponent, the Centers for
Disease Control and Prevention, to establish pharmacists
as the health professionals that patients will depend on
to keep them adherent with blood pressure medication
regimens. Anticipated for launch in fall 2012 is the
“Team Up Pressure Down” portion of this campaign,
which will provide resources and support for community-
based pharmacists to be the key to reducing preventable

cardiac deaths associated with poor blood pressure medi-
cation adherence.

Script Your Future Medication Adherence Chal-
lenge. Patient-centered, team-based care that recognizes
the role of the pharmacist is essential for improved
healthcare quality. Last October, the Script Your Future
Medication Adherence Challenge was launched at 81
pharmacy schools. During the course of the challenge,
approximately 40,000 student pharmacists and faculty
educated more than 250,000 patients nationwide in a
concerted medication adherence awareness effort.

CRITICAL ISSUE 5: RESEARCH AND
SCHOLARSHIP

How do we impact academic pharmacy’s ability to
strengthen research and other scholarship in practice, ed-
ucation and the pharmaceutical, administrative, transla-
tional and clinical sciences?

2011 Robert K. Chalmers Distinguished Pharmacy
Educator Award

d Robert S. Beardsley, Ph.D., R.Ph., Professor
and Vice-chair for Education in the Pharmaceu-
tical Health Services Research Department, Uni-
versity of Maryland School of Pharmacy, was
honored for excellence in teaching, research and
scholarship as well as overall impact on phar-
macy education and the profession.

2011 Volwiler Research Achievement Award
d Sidney D. Nelson, Ph.D. (deceased December
2011), Professor and Dean Emeritus, University
of Washington School of Pharmacy, was recog-
nized for outstanding research and contributions
to the field of pharmaceutical sciences.

2011 Rufus A. Lyman Award
The following awardees were recognized for the

best paper published in the American Journal of Phar-
maceutical Education, “Nine Constructs of Cultural
Competence for Curriculum Development” (Volume 74,
Issue 10, 2010)

d Margarita Echeverri, Ph.D., Assistant Professor
in the Division of Clinical and Administrative
Sciences, Xavier University of Louisiana Col-
lege of Pharmacy

d B. Cecile Brookover, Ph.D., Director for Insti-
tutional Effectiveness and Assessment, Xavier
University of Louisiana Office of Planning, In-
stitutional Research and Assessment

d Kathleen B. Kennedy, Pharm.D., Dean, Xavier
University of Louisiana College of Pharmacy
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Advisory Committee on Research and Graduate
Education

A special Advisory Committee on Research and
Graduate Education was formed this year with a three-
fold purpose:

d To strategically plan for future directions in en-
hancing pharmaceutical sciences research and
funding opportunities.

d To strengthen key relationships with scientific or-
ganizations, funding agencies and lead scientists.

d To strengthen graduate student training within
academic pharmacy institutions.

The committee is discussing the Academic Research
Fellows Program, which is currently under development.
Another topic of discussion is how to better market phar-
maceutical graduate degree programs.

New Investigator Awards Program
The New Investigator Awards Program, which is

fully funded by AACP and in its second year, provides
start-up grants for new pharmacy faculty-initiated re-
search projects. During the 2011-12 academic year, 130
applications were received for peer review by expert
panels assembled from each of AACP’s governance sec-
tions. All applications were reviewed, and each award
was based on scientific merit. At the conclusion of the
review process, each applicant received the reviewers’
comments.

Eighteen awards were conferred, each up to $10,000
plus a $1,000 travel allowance for the new investigators
to attend the 2013 AACP Annual Meeting and present
their research findings.

Faculty Investigators Research Grant Data Report
Since 1998, AACP has annually collected and

reported out information on faculty principal investiga-
tor (PI) research grants awarded by the National Insti-
tutes ofHealth. Beginning in fiscal year 2011, in addition
to NIH grants, other federal, non-federal and collabora-
tive PI grants were also included in the AACP report.
Members are given the opportunity to filter and sort the
data with a parameter of their preference. For FY2011,
the total investigator-initiated faculty research grant awards
for the Academy are listed in Table 3.

American Journal of Pharmaceutical Education
AACP celebrated two milestones for its widely

acclaimed scholarly publication. The American Journal
of Pharmaceutical Education entered its 75th year of
publication, and Dr. Joseph T. DiPiro, executive dean,
South Carolina College of Pharmacy, marked 10 years
as Editor. As DiPiro continues his service at the AJPE

helm, we reflect on his outstanding contributions to date.
Under DiPiro’s leadership, the Journal editorial staff, Ed-
itorial Board members, authors and reviewers generated
notable achievements in support of the AJPE mission to
document and advance pharmaceutical education in the
United States and internationally.

Between 2002 and 2012, AJPE transitioned from
a print publication to an interactive online vehicle and
opened up access to content. The number of manuscripts
submitted to the Journal grew steadily from 119 in 2002
to 315 in 2011. During the same timeframe, the number of
issues increased from 4 to 10 per year.

Strong Focus on Quality. Also elevated was the
ISI Impact Factor. This measure of how frequently Jour-
nal articles are cited is a key indicator of publication
quality. AJPE now ranks 12th of 33 science education
journals for impact factor (Figure 1).

Quality is also indicated by the selectivity of a pub-
lication. AJPE accepts for publication approximately 50
percent of submitted articles.

During the past 10 years, the Journal conducted
activities specifically to increase the quality of its arti-
cles. In 2003 (revised in 2009), guidelines were pub-
lished setting the format and criteria for articles that
focus on instructional design and assessment. Descrip-
tions of curricular innovations are not published with-
out clear instructional objectives and data to document
achievement of the objectives. This is an evidence-based
approach used extensively by authors, reviewers and
editors.

The Journal published a series of articles and com-
mentaries that address guidelines for survey research.

Table 3. Fiscal Year 2011 Pharmacy Faculty Research Grant
Data

Source of Research Grant Award
Total Award
(in millions)

National Institutes of Health $329.7
Other Federal Agencies $50.2
Non-Federal Agencies $46.8
Total Grants and Subcontracts $426.7
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These guidelines improved the quality of survey research
published in the Journal—particularly related to sample
size, response rates and representation of the study popu-
lation. In addition, the Journal published methods papers
to guide authors and improve submissions. These papers
focused on the use of categorical and qualitative data.

Another measure of Journal quality is the timeliness
of publication. Over the past few years, the editors re-
duced the lag times to first decision (accept, reject, minor
or major revision) and the time to publication for ac-
cepted manuscripts. The average time from submission
to first decision is now approximately 30 days, and the
average time from acceptance to publication is approx-
imately 120 days.

Broader International Impact. The Journal is
becoming a worldwide voice for pharmacy education.
International readership has been extremely high, with
20,000 to 30,000 unique visitors to the AJPE site each
month. The countries with the greatest number of Jour-
nal readers are India, Great Britain, China, Canada, the
Philippines, Australia and Malaysia. Also on the rise are
the number of published manuscripts with international
authors and the number of letters from readers around the
globe.
Features of the new AJPE Web site include:

d Article abstracts viewable from the Table of
Contents

d Improved navigation links
d Expanded information and resource pages
d Ability for readers to post comments
d Ability to include audio and video content
d Advanced search capabilities
d Extensive reference linking
d E-mail alerts and social bookmarking
d Administrative tools to manage content

CRITICAL ISSUE 6: AACP FINANCIAL
RESOURCES AND INFRASTRUCTURE

How do we ensure that the organization has the
financial resources short-term (one to three years) and
long-term and the necessary infrastructure to support the
mission and vision?

AACP Member Needs Analysis
Assessing andmeeting the needs of individual mem-

bers is an ongoing priority for AACP. During the past
several months, the Association conducted its first com-
prehensive membership survey in nearly 10 years through
focus groups, telephone calls and an online survey. The
more than 1,660 individuals surveyed included deans
and other administrators, faculty and professional staff
as well as nonmembers. While obtaining critical data

about members and nonmembers, the survey identified
opportunities to drive higher member satisfaction, increase
member engagement and reconnect with nonmembers.

Survey results showed that AACP members con-
tinue to be engaged and active in the organization. High-
lights of the findings:

d Respondents have been most actively involved
with AACP through the Annual Meeting and the
American Journal of Pharmaceutical Education
(AJPE). Nearly 75 percent have attended a meet-
ing, and approximately 67 percent have read an
issue of the Journal.

d While members as well as nonmembers spend
a majority of their time teaching, nonmembers
spend more time in research and patient care.

d AACP communications of greatest interest to
members are: AJPE, information about pro-
fessional development opportunities, meeting
materials, information affecting pharmacy ed-
ucation, Academic Pharmacy Now magazine
and the E-lert newsletter.

d Programs that members want AACP to pursue
include toolkits for mentoring new faculty, fac-
ulty development portfolios, and programming
related to curriculum and assessment.

The survey revealed the following major needs and
wants of AACP members:

d Develop mentoring programs for faculty and
administrators to promote professional develop-
ment, career satisfaction and faculty retention.

d Support initiatives to enhance the availability of
funding for faculty investigators to help them
launch and sustain successful academic careers.

d Increase programming—Webinars, podcasts and
forums—focused on enhancing teaching skills,
teaching strategies and resources, and teaching
the graduate and professional degrees curriculum.

d Develop programs and knowledge banks related
to how faculty can better engage classrooms, pre-
pare exam questions and look up good clinical
case studies.

d Offer career or job-match programs for faculty
and students interested in academic careers.

d Provide more information about AACP advocacy
efforts to help build interest and awareness about
the issues and opportunities facing the profession.

Survey results will help AACP identify which new
and existing programs have the greatest benefit to mem-
bers. Starting this process, AACP Section and Special
Interest Group leaders met at the 2012 AACP Leadership
Retreat to discuss preliminary survey findings. The vol-
unteer leaders took the initial goal-setting and planning
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steps to meet member needs, generate engagement and
drive member satisfaction.

2012 Treasurer’s Report
In last year’s annual report, I wrote about how

AACP’s strong financial picture had positioned the Asso-
ciation to be poised for investment in new member pro-
grams and services. I am pleased to now report that once
again AACP had a successful year operationally and fi-
nancially,with newprograms, a growingmembership and
an even stronger financial position.

As you read about AACP accomplishments in this
year’s report, you see higher engagement by the mem-
bership in AACP programs. You also see AACP’s reach
expanding as the Association extends its relevance more
deeplywithinmember institutions andmore broadly into
the science and global pharmacy communities. Many
AACP meetings were oversubscribed or had near-record
participation levels. Online education and resources were
also enhanced. Initiatives included a new AJPE Web site,
Webinars and recorded content at the Annual Meeting.

For the fiscal year just ended in June, AACP pro-
jected a year-over-year increase in revenue even though
the growth in participation for student-related programs
such as PharmCAS and PCAT testing trended downward
in recent years. AACP’s financial liquidity remains very
high, with more than 80 percent of assets in cash or in-
vestments from strong cash flow and an appreciating in-
vestment portfolio that returned 8.1 percent during the
past three years.

For fiscal year 2012, assets are expected to grow by
approximately 10 percent, and operating results will meet
the budgeted net revenue target of $36,000. The following
tables present AACP’s audited financial performance
during the past three completed fiscal years.

Implementation of the institutional dues increase
was timely and showed great foresight given the decline
in revenue from student services and the strong reliance
on these revenue areas growing year after year. The ad-
ditional resources helped bring the revenue budget in line
with expenses and covered the cost of expanding pro-
grams and supporting infrastructure.

Many years of careful financial and budget manage-
ment have resulted in the accumulation of considerable
resources for funding new opportunities and initiatives
that support and further the AACP mission. From the
initial financial outlook, it appears that 2013will be a tight
budget year, one in which the Association will possibly
tap into its accumulated reserve assets. Planning for the
next wave of program development and fortifying staff-
ing and infrastructurewill be priorities. AACPwill assume
additional office space in the coming year as operations
expand to meet member needs and deliver new programs
in the areas of research, leadership development andmem-
ber engagement. These actions and initiatives will ensure
that AACP continues to advance academic pharmacy for
the betterment of healthcare.

Keith N. Herist, PharmD
AACP Treasurer
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