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Objective. The objective of this pilot study was to evaluate the attitudes and self-efficacy of advanced
pharmacy practice experience (APPE) conference leaders after completing the Well-being Promotion
(WelPro) training program developed at the University of California, San Francisco (UCSF) School of

Pharmacy.

Methods. The WelPro training program was developed to equip participants with the knowledge and
tools to assist APPE students in distress and promote student wellness. After completing the WelPro
training program, a 20-item survey was administered to 10 conference leaders via a web-based survey
tool to assess their attitudes about burnout and self-efficacy in assisting students in distress. Descriptive
statistics were used to characterize attitudes and self-efficacy.

Results. Ten conference leaders participated in the training program. Of these, nine reported experienc-
ing burnout in their careers, and all believed burnout within the pharmacy profession could be avoided.
After the WelPro training program, confidence levels of the conference leaders significantly improved in
the following areas: identification of students in distress, identification of resources for students, and rec-
ognition of when and how to refer students in distress.
Conclusion. Increased self-efficacy of conference leaders to identify and assist students in distress could
be translated into their improved ability to support students’ overall well-being. The WelPro training pro-
gram can serve as a model for similar wellness training programs that directors and preceptors in experi-
ential education can implement at their institutions.
Keywords: well-being, student, experiential education, training, burnout

INTRODUCTION

Because the longevity of the pharmacy workforce
depends on the well-being and resilience of student phar-
macists,' > wellness and mental health concerns have
increased within academic pharmacy. Studies have found
higher levels of student burnout and maladaptive coping
during the first three years of the four-year Doctor of Phar-
macy (PharmD) curriculum.*” Student burnout is driven
by multiple intrinsic and extrinsic factors. Five influential
factors on student well-being include workload, learning
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environment culture and values, meaningful pharmacy
school experiences, relationships, and personal factors.®™
Learning environment factors, such as faculty support, are
important influencers of pharmacy and medical students’
well-being and motivation to learn.”!? By contrast, burn-
out is associated with pharmacy students’ negative percep-
tion of their academic abilities and unmet psychological
needs.''""® Pharmacy educators have been encouraged to
evaluate strategies that promote student well-being and
reduce burnout.'*2°

Since student well-being has become a focus during the
pharmacy didactic curriculum, we developed the Well-being
Promotion (WelPro) training program at the University of
California, San Francisco (UCSF) School of Pharmacy to
reduce burnout and promote well-being among advanced
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pharmacy practice experience (APPE) students. WelPro
has three major wellness pillars: self-management strate-
gies, critical reflection, and community building. The
WelPro program (Table 1) incorporates individual- and
organizational-level interventions (eg, mindfulness-based
approaches, narrative and appreciative inquiry exercises,
self-care, cultivating community at work, and professional
development) because they have been shown to be effective
for reducing burnout among physicians and nurses.??'
We hypothesized that successful implementation of the
WelPro training program would increase the self-efficacy
of conference leaders, who were either experiential educa-
tion program directors or designated preceptors, in assist-
ing students in distress and promoting a student wellness
culture.

METHODS

Participants in the study were conference leaders
(n=10) within the five regional APPE programs (North
Bay, San Francisco, Sacramento, Fresno, Los Angeles/
Orange County) for UCSF. A conference leader meets
with 20-30 APPE students assigned within their region
approximately every six weeks throughout the year to pro-
vide professional development and serve as an advisor.

One conference leader was excluded because she was the
study’s principal investigator.

The WelPro training program was delivered during a
required 8.5-hour in-person session in March 2020, where
mental health and resiliency medicine experts provided
presentations on assisting students in distress, applying
self-management strategies and conducting critical reflec-
tions (Table 1). There was no cost to use the WelPro
program. Training on assisting students in distress was pro-
vided to help conference leaders identify students exhibiting
signs and symptoms of distress and support students at risk
for burnout.”® Conference leaders also received training on
self-management strategies so they could then inform and
practice these strategies with their APPE students. Confer-
ence leaders learned how to conduct critical reflection to
help facilitate students’ self-regulated learning through the
structured process of analyzing, questioning, and reframing
an experience as described in the Gibbs Reflective Cycle.?’
By learning to perform critical reflection, conference leaders
can demonstrate their application of self-management strate-
gies based on discussed stressors.

After completing the WelPro training program, a
20-item electronic survey was administered via Qualtrics
(Qualtrics International Inc) and remained open for three
weeks with two follow-up reminder emails. Conference

Table 1. Content of the Well-being Promotion (WelPro) Training Program Developed to Reduce Burnout and Promote
Well-Being Among Advanced Pharmacy Practice Experience Students

Individual-level interventions

Organizational-level interventions

Teach APPE students
Self-management strategies
Stress management exercises
Mindfulness and meditation
Internal narrative medicine
Appreciation and gratitude
Breath medicine
Self-care
Critical reflection

Train® conference leaders
Assisting students in distress®® (2.5 hours)
Self-management strategies™®*" (5 hours)
Stress management exercises®
Mindfulness and meditation
Internal narrative medicine®
Appreciation and gratitude
Breath medicine”
Self-care'
Critical reflection®®*' (1 hour)
Community building®
Social/health-promoting activities’

Abbreviations: APPE=advanced pharmacy practice experience.

# UCSF wellness pillars include self-management strategies (stress management exercises and self-care), critical reflection, and community building.
® Stress management exercises include mindfulness and meditation, internal narrative medicine, appreciation and gratitude, and breath medicine.
¢ WelPro training program includes assisting students in distress, self-management strategies, and critical reflection.

4 Lecture based.
¢ Discussion based.
T Skills based (eg, role playing).

€ Internal narrative medicine includes practicing reframing and telling a new story.

" Breath medicine includes practicing diaphragmatic/belly mindful breathing.

f Self-care includes exercise, sleep habits, diet/nutrition, emotional and cognitive health, and hobbies.
I Social/health-promoting activities include structured group dinners, yoga, and hiking.
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leaders were deidentified with a self-selected six-digit
code. Survey content included questions regarding partici-
pant demographics (age, gender, race, children or depend-
ents within the household, years and areas of practice as a
pharmacist, and years as an APPE conference leader) and
study outcomes related to attitudes (eight items) and self-
efficacy (three items) toward burnout. Questions in the
attitude domain were adapted from the six areas of work
life model and Ledingham’s thesis on the beliefs and
perceptions of burnout among mental health professio-
nals.?®?° Conference leaders were asked questions
using four-point and five-point Likert scales about factors
that would impact the likelihood of developing burnout
(1=extremely unlikely, S5=extremely likely), their percep-
tions on how avoidable burnout is within the pharmacy pro-
fession (1=not avoidable, 4=avoidable), and the presence
of burnout that they have observed in their colleagues
(1=never, 4=often). Conference leaders were also asked
about their personal experience of burnout, their comfort
level in disclosing feelings of burnout to either their col-
leagues or supervisor using a four-point Likert scale (1 =not
comfortable, 4=comfortable), their perceived responses
from others when they sought help using a three-point Lik-
ert scale (1=positive, 2=negative, 3=mixed positive and
negative), barriers that would prohibit them from seeking
help, and the frequent use of various coping mechanisms
to manage stressful situations using a five-point Likert
scale (1=never, S=always). To assess self-efficacy toward
burnout, using a five-point Likert scale (1=not at all

Reward or Compensation

Shared Values within Orgamzation

Sense of Control in the Workplace

Collegiality or Sense of Community
Responsiveness of Leaders to Employee Feedback
Equality or Fainess in the Workplace

Work Burden or Workload

confident, 5=extremely confident), conference leaders
were asked about their confidence levels before and
after the training program in their ability to identify stu-
dents in distress, identify available resources for students,
and know when and how to refer students when signs and
symptoms of burnout or distress are exhibited.

Data were analyzed using Stata 16 (StataCorp LLC).
Descriptive statistics were used to characterize attitudes and
self-efficacy of conference leaders. The Wilcoxon signed
rank test was used for nonparametric ordinal data (confer-
ence leaders’ confidence levels on assisting students in dis-
tress before and after the training). The Mann-Whitney test
was used for nonparametric ordinal data (conference leaders’
years of experience working with APPE students in confer-
ences). Any p values <.05 were considered statistically sig-
nificant. The pilot study was approved under exempt status
by the UCSF Institutional Review Board (IRB) office.

RESULTS

Surveys were administered to 10 UCSF conference
leaders with a 100% response rate. All conference leaders
were female, 90% identified as White, and 50% were aged
30-39 years. Sixty percent of conference leaders indicated
that they had been in pharmacy practice for less than
10 years, and 80% of conference leaders practiced in aca-
demia, either in a full-time or volunteer capacity. Among
the conference leaders, 50% reported having children or
dependents in their household. The conference leaders had

2 3 4 5

Median Rating on Likelihood of Developing Burnout
1="extremely unlikely”, 5="extremely likely”

Figure 1. Perceptions of conference leaders (n=10) who responded to a survey regarding factors influencing development of

burnout after completing WelPro training.
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a wide range of years in working with APPE students (one
to 22 years), whereby two indicated that they only had one
year of experience.

The top three factors perceived by all conference
leaders rated as likely or extremely likely to influence
the development of employee burnout were workload,
equality in the workplace, and leader responsiveness to
employee feedback (Figure 1). All conference leaders also
believed that burnout within the pharmacy profession is
avoidable to some degree, with 50% percent of conference
leaders reporting that they had observed their colleagues
experience burnout during their careers. Ninety percent of
conference leaders acknowledged that they had experi-
enced burnout in their careers, where six out of nine had
sought help. Among conference leaders who reached out
for help, half experienced positive responses, while the
other half experienced a mixture of positive and negative
responses. Three conference leaders who did not seek help
attributed it mostly to their busy workload, where one con-
ference leader reported that negative stigma of perceived
incompetence, weakness, and lack of professionalism were
barriers that prevented them from seeking help. When
asked about their comfort levels in expressing feelings of
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burnout, conference leaders indicated that they were more
comfortable with their colleagues than their supervisors, at
80% vs 70%, respectively.

The conference leaders’ confidence levels in assisting
students in distress before and after the program are pre-
sented in Figure 2. Confidence levels significantly improved
in the following areas: identification of resources for stu-
dents, identification of students in distress, and recognition
of when and how to refer students in distress. Interestingly,
years of experience working with students in APPE confer-
ences were not associated with confidence levels in assisting
students in distress (p>.05). During stress, conference lead-
ers indicated that they would often use healthy coping mech-
anisms to manage their stress, such as exercise or play
sports, vent or consult with others, spend time with family or
friends, or change perspective.

DISCUSSION

This is the first pilot study, to our knowledge, that
aims to determine the impact of a training program to pro-
mote well-being on the self-efficacy of experiential educa-
tion program directors and preceptors who work with
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Figure 2. Conference leaders’ confidence levels in their ability to assist pharmacy students in distress before and after completing

WelPro trainimg.
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APPE students. This study showed that WelPro training
improved confidence levels of conference leaders in rec-
ognizing and providing appropriate referrals for students
in distress.

Understanding the attitudes of conference leaders
regarding burnout provides insight into how conference
leaders may work with students experiencing burnout.
Conference leaders who have experienced burnout them-
selves and have had positive experiences in seeking help
from others may have increased awareness and empathy
toward their students’ needs and encourage them to seek
help. As in social work, empathy could help conference
leaders connect with students and allow students in need
to feel more comfortable in seeking help from their confer-
ence leaders.® When students perceive faculty to be help-
ful and have positive relationships with faculty members,
a strong association has been observed with students’ aca-
demic help-seeking behaviors.'

It was reassuring to find that conference leaders
reported using healthy coping mechanisms for dealing
with stress, since this might help them promote healthy
strategies for preventing burnout when advising their
APPE students. The study also showed increased confi-
dence levels of conference leaders to identify and assist
students in distress after the WelPro training. This may be
translated into conference leaders’ improved ability to
mentor APPE students, and it further underscores the criti-
cal role that faculty support plays in students’ overall
learning environment and their well-being.>'°

The WelPro training program has some limitations.
This pilot study was conducted at a single public school of
pharmacy, and the number of study participants was small
and lacked diversity in gender and race, thereby limiting
generalizability. Improved awareness and sensitivity to
equity, diversity, and inclusion, especially for gender and
racial and ethnic minoritized groups, can impact students’
perception of the faculty’s ability to provide a strong stu-
dent support system and reduce students’ feelings of social
isolation.**** Since the purpose of the pilot study was to
assess training of participants within an institution, inten-
tional inclusion of diverse study participants will be an
important consideration for future research. Another limi-
tation was the asynchronous training of one conference
leader, which was due to California’s COVID-19 travel
restrictions. The principal investigator met with the con-
ference leader virtually to review all training materials,
and the conference leader watched a recording of the Wel-
Pro training session.

Overall, results from this pilot study could help inform
other institutions on how to implement a train-the-trainer
wellness program for experiential education program direc-
tors and preceptors. Train-the-trainer programs, such as the
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pharmacogenomics curriculum (PharmGenEd) and the
tobacco cessation program Rx for Change, showed improved
self-efficacy (ie, increased confidence in teaching and
counseling) among participants after training comple-
tion.>>*® Lee and colleagues also found a high likelihood
of program adoption by pharmacy faculty after completion
of PharmGenEd.* Of note, successful implementation of
the WelPro training program, as observed in the Rx for
Change and PharmGenEd programs, depended on the
engagement and buy-in from key stakeholders within the
School of Pharmacy, department leadership, and faculty.

Future studies could assess the use of WelPro training
program materials by conference leaders and the number
of students identified for referrals. Evaluation of student
perception regarding support from conference leaders and
the institution’s wellness culture would also be important.
Lastly, based on feedback from conference leaders, the
WelPro training program may be divided into two training
sessions to allow more time for teaching and application
of learned strategies.

CONCLUSION

The WelPro training program appears to be promis-
ing, but our results are only hypothesis generating. We
demonstrated that after completing the program, confer-
ence leaders had increased confidence in identifying and
assisting students in distress. Findings from this pilot study
can serve as an initial model to help facilitate efficient dis-
semination of much-needed training for our directors and
preceptors in experiential education, with the goal of foster-
ing wellness and promoting resilience in APPE students.

ACKNOWLEDGEMENTS

This study was supported and funded by an AACP
New Investigator Award. The authors acknowledge
Dr. Valerie Clinard, Associate Dean of Experiential
Education and Professional Development, for her sup-
port in incorporating this wellness training program
within the experiential education curriculum.

REFERENCES

1. Enhancing well-being and resilience among the pharmacist work-
force: A National Consensus Conference. APhA website. https://
aphanet.pharmacist.com/sites/default/files/audience/ APhA_Well_
Being_Resilience_Report_%200719.pdf. Accessed October 18, 2022.
2. National Academies of Sciences, Engineering, and Medicine.
2019. Taking action against clinician burnout: A systems approach
to professional well-Being. Washington, DC: The National Acade-
mies Press. doi:10.17226/25521

3. Miller ML, Boyer C, Emerson MR, et al. AACP Report of the
2017-2018 Student Affairs Standing Committee. Am J Pharm Educ.
2018;82(7):862-873. doi:10.5688/ajpe7159


https://aphanet.pharmacist.com/sites/default/files/audience/APhA_Well_Being_Resilience_Report_%200719.pdf
https://aphanet.pharmacist.com/sites/default/files/audience/APhA_Well_Being_Resilience_Report_%200719.pdf
https://aphanet.pharmacist.com/sites/default/files/audience/APhA_Well_Being_Resilience_Report_%200719.pdf
https://doi.org/10.17226/25521
https://doi.org/10.5688/ajpe7159
http://www.ajpe.org

Downloaded from http://www.ajpe.org by guest on September 26, 2023. © 2022 American Association of Colleges of Pharmacy

American Journal of Pharmaceutical Education 2022; 86 (8) Article 8757.

4. Hirsch JD, Nemlekar P, Phuong P, et al. Patterns of stress, coping
and health-related quality of life in Doctor of Pharmacy Students. Am
J Pharm Educ. 2020;84(3):Article 7547. doi:10.5688/ajpe7547

5. Jacoby JL, Cole JD, Ruble MJ, et al. Measures of burnout and
empathy in United States Doctor of Pharmacy students: time for a
change? J Pharm Pract. 2021:1-7. doi:10.1177/08971900211021259
6. National Academies of Sciences, Engineering, and Medicine.
2019. A design thinking, systems approach to well-being within edu-
cation and practice: proceedings of a workshop. Washington, DC:
The National Academies Press. doi:10.17226/25151

7. Schommer JC, Gaither CA, Goode JR, et al. Pharmacist and stu-
dent pharmacist views of professional and personal well-being and
resilience. J Am Pharm Assoc. 2020;60(1):47-56. doi:10.1016/j.japh.
2019.09.006

8. Babal JC, Abraham O, Webber S, Watterson T, Moua P, Chen J.
Student pharmacist perspectives on factors that influence wellbeing
during pharmacy school. 4m J Pharm Educ. 2020;84(9):1240-1250.
doi:10.5688/ajpe7831

9. Awé C, Gaither CA, Crawford SY, Tieman J. A comparative anal-
ysis of perceptions of pharmacy students’ stress and stressors across
two multicampus universities. Am J Pharm Educ. 2016;80(5):Article
82. doi:10.5688/ajpe80582

10. Dyrbye LN, Thomas MR, Harper W, et al. The learning environ-
ment and medical student burnout: a multicentre study. Med Educ.
2009:43:274-282. doi:10.1111/j.1365-2923.2008.03282.x

11. Silva RG and Figueiredo-Braga M. The roles of empathy, attach-
ment style, and burnout in pharmacy students’ academic satisfaction.
Am J Pharm Educ. 2019;83(5):784-793. doi:10.5688/ajpe6706

12. Kaur M, Long JW, Luk FS, et al. Relationship of burnout and
engagement to pharmacy students’ perception of their academic abil-
ity. Am J Pharm Educ. 2020;84(2):213-216. doi:10.5688/ajpe7571
13. Cho E and Jeon S. The role of empathy and psychological need
satisfaction in pharmacy students’ burnout and well-being. BMC
Med Educ. 2019;19(1):43. doi:10.1186/s12909-019-1477-2

14. American Association of Colleges of Pharmacy. 2021 Annual
Report. Published 2021. https://www.aacp.org/sites/default/files/
2021-07/2021-annual-report.pdf. Accessed October 18, 2022.

15. American Association of Colleges of Pharmacy. 2021-2024
AACP Strategic plan priorities, goals and objectives. Published July
2021. https://www.aacp.org/sites/default/files/2021-09/aacp-
strategic-plan-2021-2024.pdf. Accessed October 18, 2022.

16. Abraham O, Babal JC, Brasel KV, Gay S, Hoernke M. Strategies
first year doctor of pharmacy students use to promote well-being. Curr
Pharm Teach Learn. 2021;13:29-35. doi:10.1016/j.cptl.2020.08.005
17. Moreno-Fernandez J, Ochoa JJ, Lopez-Aliaga I, et al. Lock-
down, emotional intelligence, academic engagement and burnout in
pharmacy students during the quarantine. Pharmacy 2020;8:194. doi:
10.3390/pharmacy8040194

18. Fernandes HVJ, Richard C, Bynkoski K, Ewan B, Houle SKD.
Check-in: an educational activity to address well-being and burnout
among pharmacy students. Pharmacy 2020;8:184. doi:10.3390/
pharmacy8040184

19. Zollars I, Poirier TI, Pailden J. Effects of mindfulness meditation
on mindfulness, mental well-being, and perceived stress. Curr Pharm
Teach Learn. 2019;11:1022-1028. doi:10.1016/j.cptl.2019.06.005
20. O’Driscoll M, Byrne S, Byrne H, Lambert S, Sahm LJ. An online
mindfulness-based intervention for undergraduate pharmacy students:

957

results of a mixed-methods feasibility study. Curr Pharm Teach Learn.
2019;11(9):858-875. doi:10.1016/j.cptl.2019.05.013

21. West CP, Dyrbye LN, Erwin PJ, Shanafelt TD. Interventions to pre-
vent and reduce physician burnout: a systematic review and meta-analy-
sis. Lancet. 2016;388:2272-2281. doi:10.1016/S0140-6736(16)31279-X
22. Shanafelt TD and Noseworthy JH. Executive leadership and
physician well-being: nine organizational strategies to promote
engagement and reduce burnout. Mayo Clin Proc. 2017;92(1):
129-146. doi:10.1016/j.mayocp.2016.10.004

23. Shanafelt TD, Kaups KL, Nelson H, et al. An interactive individ-
ualized intervention to promote behavioral change to increase per-
sonal well-being in US surgeons. Ann Surg. 2014;259(1):82-88.
doi:10.1097/SLA.0b013e3182a58fa4

24. Krasner MS, Epstein RM, Beckman H, et al. Association of an
educational program in mindful communication with burnout, empathy,
and attitudes among primary care physicians. JAMA. 2009;302(12):
1284-1293. doi:10.1001/jama.2009.1384

25. Vogt EM and Finley PR. Heart of pharmacy: a course exploring
the psychosocial issues of patient care. Am J Pharm Educ. 2009;
73(8):Article 149. doi:10.5688/aj7308149

26. University of California. Promoting student mental health:a guide
Jfor UC faculty and staff: Oakland, CA: UC Office of the President, Stu-
dent Affairs. Published 2016. https://www.ucop.edu/student-mental-
health-resources/_files/pdf/PSMH-guide.pdf. Accessed October 18, 2022.
27. Gibbs G. Learning by doing: A guide to teaching and learning
methods. Further Education Unit, Oxford Polytechnic, Oxford; 1988.
28. Leiter M and Maslach C. Six areas of worklife: A model of the
organizational context of burnout. J Health Hum Serv Adm 1999;
21(4):472-489.

29. Ledingham M. Beliefs and perceptions about burnout amongst
mental health professionals. [PhD thesis]. Joondalup, Australia:
Edith Cowan University; 2015.

30. van Rhyn B, Barwick A, Donelly M. Embodiment as an instru-
ment for empathy in social work. Australian Social Work. 2021;74:2,
146-158. doi:10.1080/0312407X.2020.1839112

31. Payakachat N, Gubbins PO, Ragland D, et al. Academic help-
seeking behavior among student pharmacists. Am J Pharm Educ.
2013;77(1):Article 7. doi:10.5688/ajpe7717

32. Popovich NG, Okorie-Awé C, Crawford SY, et al. Assessing
students’ impressions of the cultural awareness of pharmacy faculty
and students. Am J Pharm Educ. 2018;82(1):Article 6161. doi:10.
5688/ajpe6161

33. Randle KW and McCarthy Jr. BC. Gender and minority consid-
erations in pharmacy school student wellbeing. Am J Pharm Educ.
2020;84(10):Article 8143. doi:10.5688/ajpe8143

34. Ray ME, Coon JM, Al-Jumaili AA, Fullerton M. Quantitative
and qualitative factors associated with social isolation among gradu-
ate and professional health science students. Am J Pharm Educ.
2019;83(7):Article 6983. doi:10.5688/ajpe6983

35. Lee KC, Ma JD, Hudmon KS, Kuo GM. A train-the-trainer
approach to a shared pharmacogenomics curriculum for US colleges
and schools of pharmacy. Am J Pharm Educ. 2012;76(10):Article
193. doi:10.5688/ajpe7610193

36. Hudmon KS, Kroon LA, Corelli RL, et al. Training future phar-
macists at a minority educational institutional: evaluation of the Rx
for Change tobacco cessation training program. Cancer Epidemiol
Biomarkers Prev. 2004;13(3):477-481.


https://doi.org/10.5688/ajpe7547
https://doi.org/10.1177/08971900211021259
https://doi.org/10.17226/25151
https://doi.org/10.1016/j.japh.2019.09.006
https://doi.org/10.1016/j.japh.2019.09.006
https://doi.org/10.5688/ajpe7831
https://doi.org/10.5688/ajpe80582
https://doi.org/10.1111/j.1365-2923.2008.03282.x
https://doi.org/10.5688/ajpe6706
https://doi.org/10.5688/ajpe7571
https://doi.org/10.1186/s12909-019-1477-2
https://www.aacp.org/sites/default/files/2021-07/2021-annual-report.pdf
https://www.aacp.org/sites/default/files/2021-07/2021-annual-report.pdf
https://www.aacp.org/sites/default/files/2021-09/aacp-strategic-plan-2021-2024.pdf
https://www.aacp.org/sites/default/files/2021-09/aacp-strategic-plan-2021-2024.pdf
https://doi.org/10.1016/j.cptl.2020.08.005
https://doi.org/10.3390/pharmacy8040194
https://doi.org/10.3390/pharmacy8040184
https://doi.org/10.3390/pharmacy8040184
http://doi.org/10.1016/j.cptl.2019.06.005
https://doi.org/10.1016/j.cptl.2019.05.013
https://doi.org/10.1016/S0140-6736(16)31279-X
https://doi.org/10.1016/j.mayocp.2016.10.004
https://doi.org/10.1097/SLA.0b013e3182a58fa4
https://doi.org/10.1001/jama.2009.1384
https://doi.org/10.5688/aj7308149
https://www.ucop.edu/student-mental-health-resources/_files/pdf/PSMH-guide.pdf
https://www.ucop.edu/student-mental-health-resources/_files/pdf/PSMH-guide.pdf
https://doi.org/10.1080/0312407X.2020.1839112
https://doi.org/10.5688/ajpe7717
https://doi.org/10.5688/ajpe6161
https://doi.org/10.5688/ajpe6161
https://doi.org/10.5688/ajpe8143
https://doi.org/10.5688/ajpe6983
https://doi.org/10.5688/ajpe7610193
http://www.ajpe.org

	TF1
	TF2
	TF3
	TF4
	TF5
	TF6
	TF7
	TF8
	TF9
	TF10
	TF11

